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The Workers' Edge

Voice of the Tompkins County Workers’ Center

Community Union Organizers Arising!

f you're reading this newslet-

ter, the chances are that you

agree all workers need digni-
ty, decency, and a collective voice
in their workplace. 1f you're not
sure you agree, take some time to
talk to different kinds of workers to
see how they feel. In nearly every
sector - service, retail, hospitality,
production, education, health care,
agriculture - workers are experienc-
ing stress, over-work, under-pay,
bullying, unfairness, exploitation...
and feeling really powerless.

In fact, we're at a moment in histo-

By Ellen David Friedman

ry when the imbalance of power
between bosses and workers is as
bad as it's been in a century. The
concentration of money - and the
power that comes with that money -
is ridiculously out of control, as we
all know. Sadly, this gross inequali-
ty is a "normal" function of capital-
ism, which always tends to siphon
money and power upward from
workers into the hands of capital-
ists, the corporate giants, and those
who benefit from them. So, the typ-
ical working person is constantly
squeezed and takes it all personal-
ly... not thinking that anything can
change.

The vast majority of workers are
scared silly to speak up, to organ-
ize. They are scared of losing their
job, of retaliation, of being target-
ed, of being black-listed, and just
simply of "making trouble." So
most workers kind of suffer in si-
lence, or complain without ever
taking action to change things, or
give up when they've tried to fix
things and failed. Even worse...
many workers convince themselves

that everything is really okay, and
they give up the idea that they can
have decency, dignity and voice on
the job.

Even some workers who are in a
union feel that the union is far
away from them and their daily
troubles. Sometimes our unions are
great... but unless the union mem-
bers are active, engaged, and ready
to fight, the power of the union is
weakened.

But, here is the good news: A small
- but rapidly growing - collection of
working people from all over
Tompkins County are starting to
meet and learn how to organize in
the workplace. We're calling our-
selves Community Union Organiz-
ers (CUO), and we're meeting
every week at the Workers Cen-
ter. Some of us are workers in fast
food places, or front line social ser-
vice workers, or drivers,
or students. It doesn't matter who
you are or what you do... as long as
you want to learn the skills and atti-
tudes to make you an effective or-
ganizer. We listen carefully to each
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Why We Need a Hospitality Union in Tompkins County

By Korbin Richards

S

ervice is power. Does that surprise you? If you
think about it, it starts to make sense. After
three years serving coffee and meeting count-
less people who have worked in the hospitality indus-
try, ’ve noticed that the reality of our work doesn’t

serve better.

documentation cooking in the
back, and we know that we de-

The punch line is that many of us
genuinely love our work and thus

match up with how we’re perceived and treated by our
bosses and various customers. When people call our
work “high school” or “easy,” or “low-value,” we
laugh, jaded by the unending workflow, stress, and
aching back and feet that every hospitality worker un-
derstands. We’re overworked and underpaid, from the
college grad waiting tables, to the immigrant without

accommodate the systemic abuse
that the industry uses to keep us
down. I’m here to tell you that
the power to change the system,
to uplift the industry, has been under our noses this
whole time. Our power is in our service, in our labor,
the labor that keeps the industry’s wheel

TR
KERS® CEN™
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Thank You for Your Support: Annual Giving 2016/17

Anonymous

Barry Adams

Lee Adler & Kristin Stevens

Zelkida Ajdinovic

Ric Allen

Theresa Alt

James Amory

Maja Anderson & Jon Frankel

Jim Armstrong

Mary Ascenzi & Phil Shapiro

Stewart Auyash & Patricia Zimmerman

Frank & Blythe Baldwin

Don Barber & Rita Rosenberg

Mackenzie Baris

Fred & Marlene Barken

Judith Barker

Barbara Barry

Mark Baustian

Don & Brigid Beachler

Joan Bechofer

Roger Beck

Randi Beckmann & John Hoffman

Barbara Behrman

Richard Bensinger

LeGrace Benson

Cheryl Beredo

Michelle Courtney Berry

Paul Berry

Rose Bethe

George Bidermann

Tommie Blecher & Sara Shaffzin

Susan Blumenthal

Coert Bonthius

Jon Bosak

Margaret Ann Bowers

Ross Brann & Eileen Yagoda

Dave Breeden & Maria Barry

Jami Breedlove & Diane Crouch

Cynthia Brock & Ray Craib

Fred & Alice Brooks

Jamie Breedlove & Diana Crouch

Kate Bronfenbrenner

Marjory Brooks

Jessica Brown

Wayles Browne

Diane Bruns

Will Burbank & Eloise Stewart

Judy Burrill & Rick Bonney

Josephine Cardamone

Patricia Carlson

Austin Case

Ann Cedarholm

Marianne Chalif

Carrie Chalmers

Julia Chang

Richard Chapman

Eric Cheyfitz

Dan Cogan

Shoshe Cole

Dianne Conneman

Jason Cortell

Jeff and Christine Cox

Mark Croft

Andrew Crook

Jonathan Culler

Constance H. Currier

Jamie Dangler

Helen Daniel

Al Davidoff

Brett deBary

Jim DelRosso & Nina Piccoli

Linda Denz

Ken & Reggie Deschere
2Ieen Devault and Diana Feldman

Barbara DeWall

Kate Dickin

Molly Diesing

Lisa Duggan

Charles & Glenna Dunaway
Curt Dunnam

Barbara Eckstrom

Brian & Barbara Eden

John Efroymson & Carole Dennis
Zillah Eisenstein & Rich Stumbar
Rebecca Elgie

David Elsila

Herb Engman

Matthew Evangelista

Martha Ferger

George Ferrari

Dan and Linda Finlay

Kris and Mike Finley

Tony Flora

Tessa Sage Flores

John Forester

Erin Francisco

Richard W. Franke & Barbara Chasin
Karen & John Friedeborn

Ellen David Friedman

Bill and Barbara Fry

Kathleen Gale

Alej Gallardo

Marie Garland

Chuck Geisler & Barbara Bedford
Aligae Geraci

Carl Ginet & Sally McConnell-Ginet
Art Godin & Joanna Green
Carla Golden

Jack Goldman

Bill Goldsmith

Adelaide Gomer

Clare Grady

John Grady & Laurie deFlaun
Karl & Constance Graham
Megan Graham

Doug Green

Sarah Grunberg

Tom Gudeman

Pam Gueldner

Rachel Gunderson

Aron Gutman

Sandy Gutman & Linda Myers
Caleb Haines

Bill & Kathy Halton

Beth Harris

Ken Harris

Ron & Rebecca Harris-Warrick
Frank Heesh

Charleen Heidt

Fran Helmstadter

Norma Helsper

John Hertzler

Stephanie Heslop

Satomi Hill

Joy Hines

Larry Hirschberger & Saoirse McClory
Tom Hirschl

Leni Hochman & Tim Joseph
Barney Horowitz

Janet & Anthony Ingraffea
Nancy & Conrad Istock

Patti Jacobson

Karen Jamarusty

Mary Beth James & Jeff Bowen
Judy Jensvold & Harry Shaw
Scarlet Jimenez

Catherine Johnson & Frances Vanek
Marnie Johnson

Sarah Johnson

Deborah Jones

Louise Kahn

Ira Kamp

Andi Kao

Brian Karafin & Susan Kyser

Kathy Yoselson Fierce Determination Fund

of the Community Foundation
Rachel Kaufman

Carolyn Kenyon

Elizabeth Keokosky

Carolyn Kerr & Dick Warner
Dooley Kiefer

Carol Kimball

Susan Koon

Cynthia Kramer & John Hallas
Isaac Kramnick & Miriam Brody
Sigrid Kulkowitz

Shane Lancer

Jane Marie Law

Joe Lawrence

Andrew Legan

Lori Leonard

Lynne Leopold

Gil and llma Levine

Rhoda Linton

Barbara Logan & Ray Gozzi
Pete Loucks

Enongo Lumumba-Kasongo
Alison Lurie

Marty & Barbara Luster
Matthew Lutwen

Barbara Lynch

Pam Mackesey & Tom Mann
Karl & Linda Madeo

Joe Maratea

Gary Marsden

Scott Marsland & Kerrie Gordon
Ann & Peter Martin

Emma Mason

Heather McCarty

Liz McCheyne

Ken McClane

James McConkey

Philip McMichael & Karen Schachere
Pete Meyers

Nina Miller

Debbie & David Minnick
Donald Mintz

Gerry & Viola Monaghan
Mariana Morse

Jane Mt. Pleasant

Susan Mueller

Margaret Munchmeyer

Jim Murphy & Susan-Mondzak Murphy
Liam Murphy

Angkana Nathabheem

Wyatt Nelson

Duc Nguyen & Amber Gilewski
Gay Nicholson

Tina Nilsen-Hodges

David Ost

John Oakley & Margaret Hammond
Mary Paisley

Alan Pakaln

Kathleen Pasetty

Ritchie Patterson and Lawrence Gibbons

Taylor Peck Fund of the Community Foun-

dation

Stephen Penningroth

Carolyn and Dan Peterson
Rebecca Plante

Catherine Porter & Philip Lewis
Chris Proulx

Kathleen & David Quinn-Jacobs
Annalisa Raymer
Christopher Raymond
Sarah Regenspan

Dave Ritchie

Baschki Robertson

Sue Robinson

Mike Roenke

Faith Rogow

Mihal Ronen

David Rossiter

Laurie Rubin

Kathy & Bill Russell

Leslie Sagan

Peter Salmon

Kathy & Ray Schlather
Nancy & Peter Schrempf
John Schroeder

Joe Schwartz

Stephanie & Dennis Scheck
Martin Schiffenbauer

Tom & Lenora Schneller
Rebekah Scott

Jim Semp

Pat Shea

Lhamo Shouse

Tom Sieling & Risa Sokolsky
Nancy & Ed Siemon

Dara Silverman

Deirdre & Mark Silverman
Sarah & Godfrey Simmons
Michael Smith & Kristin Brennan
Susan Soboroff

Emily Sorel

Fran Spadafora Manzella
Joan Spielholz

Chris Sperry & Karin Suskin
Pat & Paul Stefek

Irene & Peter Stein

Sandy Stein

Gail Steinhart

Linda Stewart

Amy Stoll & Scott Billings
Ann Sullivan & Nick Salvatore
Regi Teasley & Judy Saul
Tziona Szajman

Dyani Taff

Roselyn & Saul Teukolsky
Garry & Connie Thomas
Camille Tischler & William Kellner
Sandip Tiwari

Joe & Mary Tomaselli
David & Paula Turkon
Lowell & Kate Turner
Norman & Marguerite Uphoff
Cathy Valentino

Judith Van Allen & Albert George
Jaroslav & Wilda Vanek
Arne & Jill Van Leuken
Eleanor Vollweiler

Roberta Wallitt

J. Dix Wayman

Sally Wessels & Bob Love
Pete Wetherbee

Gregg Weatherby

Joe Wetmore

Erick White

Marcus Williamee

Dana Wilson

Joe & Martha Wilson
William Wittlin

Andy Yale & Brenda Kuhn
Ruth Yarrow

Ken & Jen Zeserson



Paid Family Leave begins in 2018

NY will need to carry a new PFL insurance, provided by the same insurers as the disability coverage eve-
ry employer has to buy. The premiums are small and designed to be “employee funded” through payroll
withholdings although employers can choose to pay the full premium as a benefit for workers.

N ew York State's Paid Family Leave (PFL) goes into effect on January 1, 2018. Most private employers in

Workers in NY will be able to apply for PFL benefits using a form they get from their employer, the insurance
company, or the State. People who work 20 hours a week or more are eligible after 26 weeks; people who work
less than 20 hours a week are eligible after 175 days worked. NY PFL starts out as eight weeks’ pay at 50%, go-
ing up to twelve weeks paid at 67% of average weekly wage by 2021, capped at a percent of New York average
weekly wage. You can use PFL for situations like bonding with a new child, caring for a sick family member, or
caring for your family when your spouse is deployed for military service. Your employer has to ensure that you

can return to your job or a comparable one after your time away on PFL is done, and to continue any insurance
benefit you receive. To find out more details from NY State, go to bit.ly/pflny

Left out by PFL? Tell employexrs to OPT IN!

s a member of the Ithaca College contingent fac-

ulty union, I’m accustomed to hearing about

benefits that don’t apply to our largely part-time
membership, whether they’re provided by the College
or government. So I was delighted, at first, to learn
about new NYS Paid Family Leave benefits. This is
one provision that actually applies to part-time work-
ers. In particular, this law seems geared to help wom-
en, who often do the work of caregiving in their fami-
lies and end up sacrificing careers to do it. In our union,
we were excited to think that, finally, adjuncts could
look after their families without losing their job or sen-
iority at Ithaca College.

Just as we were getting our hopes up, though, they were
dashed — we learned that educational workers, govern-
ment employees and non-profit professionals are ex-
empt from the PFL mandate. Our employer, Ithaca Col-
lege, would not be required by the state to offer this
very modest benefit that could do so much to support
the teachers at IC. But, we learned, they could opt in.
It’s an employee-funded program, so workers who take
the benefit aren’t even costing their employers any-
thing.

We are currently working with Ithaca College to get
them to opt into this program. It’s nerve-wracking
work, because while we know the benefits this would
bring to all of us — workers and employers alike — we
also fear that too many employers in this region are go-
ing to take advantage of this loophole, leaving our hard-
working teachers and non-profit workers without these
new protections. That’s why we think everyone needs
to talk to co-workers and their employers. If you’re en-
titled to the benefit, make sure everyone knows! And if
you’re not, ask your employer to opt in. We could cre-
ate a movement that would do a lot of good. Tell your
friends, your neighbors, the folks at the dog park: posi-
tive change is coming for many, and we need to work
to ensure it arrives for all.

By Megan Graham

The good news is, if you work, full time or part time, in
a non-educational for-profit industry, you will be enti-
tled to this benefit beginning January first. And if
you’re not, [ hope you’ll join with the IC Contingent
Faculty Union in petitioning employers to expand bene-
fits, support women workers, and care for all working
families.

Megan Graham is in her fifth year as a Contingent
Faculty person at Ithaca College in the Writing Depart-
ment. Megan is also a leader in the Ithaca College
Contingent Faculty Union.

Tompkins County Leadexrs in Support
for the Living Wage Campaign

Jason Leifer is the Town Supervisor for the Town of
Dryden as well as serving as an attorney for the
Tompkins County Assigned Counsel Program. In
2016, Jason played an important role as Town Su-
pervisor in getting Dryden to pass Resolution of
requiring everyone in Tompkins County to be paid a
Living Wage.




Community Union Cont.

other's stories, and analyze the "balance of power" in each workplace. Then we start to generate ideas about how
to bring people together around a problem in a workplace, and take collective action to fix it. It's simple, exhila-
rating, powerful... and seems to be spreading like magic.

We're discovering that this CUO process is helpful for workers who don't have a union but want one, who do
have a union but want to make it better, and even for those who know they are unlikely to ever have a union. It's
a totally flexible set of tools, ideas, and mostly attitude - plus tremendous support and solidarity from a
"community of organizers" - that makes this possible. If you want to learn more, contact Ellen David Friedman
<ellendavidfriedman@hotmail.com> or 802-522-6227 or the Tompkins County Workers' Center to get connect-

ed.

Ellen David Friedman is a cofounder of the Vermont Workers' Center, a longtime union organizer with the
American Federation of Teachers, a member of the Labor Notes Policy Committee. Ellen moved to Ithaca 18
months ago and is playing a lead role with the TCWC's Community Union Organizers.

Hospitality Union Cont.

turning. It all starts with us, with our daily experiences
and our shared narrative.

Together, we’ll change the industry. Together, we will
realize our collective power, that together we will rec-
reate an industry that respects us, honors our dignity,
and recognizes that the true power lies with us, not the
few positioned up top. Change is coming like a wind,
and with a tree whose roots run strong and deep it's the
top branches that fall. The movement is here, and roots
are already in place. Now we grow.

If YOU are a hospltahty worker and would like to get
A \/

34th Annual Labor Day Picnic
Photos by TCWC Membexr Dave Turkon

more information about how to change your workplace
for the better in Tompkins County, please visit the
Tompkins County Workers' Center at 115 The Com-
mons; or call us at 607-269-0409 or email
TCWRH@tcworkersenter.org.

Korbin Richards has worked as a barista at Gimme!
Coffee for the past three years, and is a founding mem-
ber of the Gimme! Coffee Baristas Union, Local 2833.
Korbin is ALSO taking a lead role in creating the larg-
er Hospitality Workers Union. She can be reached at
korbin.richards@gmail.com



Over 350 People Attend the 34th Annual Labor Day Picnic:

Awards and Photos

Mobilizing for Our Rights and
Fighting for a Countywide Living

Wage: Over 350 People At 34th An-

nual Labor Day Picnic in Ithaca

Ellen David Friedman, cofounder
of the Vermont Workers’ Center,
moved to Ithaca 18 months ago
and is heavily involved in TCWC
efforts to deepen our Community
Union Organizers leadership pro-
gram

An Honorable Mention for the
Friend of Labor Award went to
Eric Evans, a member and leader
of UAW Local 2300. Among oth-
er things, Eric was honored for his
fundraising efforts for the Robin
Fund, which helps people in the

ver 350 people attended the

Tompkins County Workers’

Center and Midstate Central
Labor Council’s 34th Annual Labor
Day Picnic @ Ithaca’s Stewart Park e
on Monday, September 4th. The Pic-
nic’s theme was: Mobilizing for Our
Rights and Fighting for a Countywide
Living Wage. Incredible music was
provided by the Ithaca Bottom Boys.

community in financial crisis.
The three Joe Hill Awards went to:
The Fired Three @ Ithaca College The Goat of Labor Award
(Shoshe Cole; Rachel Gunderson; © Cornell University for its response
and David Kornreich) for their to graduate student’s organizing
work as Full-Time Contingent to create a union at Cornell as
Professors whose contracts were well as Cornell building it’s
not renewed after having worked Maplewood project with non-
at Ithaca College for numerous union labor.
Two Mother Jones Awards went to years.
Honorable mention for the Goat
of Labor Award went to Cayuga
Medical Center for its working
with Haynor Hoyt as its unscrupu-
lous general contractor in its most
recent construction.

the following organizations: o
o Gimme! Coffee Baristas, Workers The Friend of Labor Award

The Friend of Labor Award went

to Angela Cornell and the Cornell
Labor Law Clinic for their stellar
work supporting workers in strug-
gles for justice

United Local 2833, for their stel-
lar and impassioned work to cre-

ate a union, evidently the first
barista union in the country;




How to Organize a Union in Your Workplace

seen co-workers unfairly treated or terminated?

Do you have little say over new company poli-
cies, work schedules, overtime, etc.? Do you want to
participate in workplace decisions? Are your pay and
benefits less than what the employer can afford? Work-
ers who want dignity and security at work can organize
unions.

w ish you had a real voice on the job? Have you

Unions are run by the membership. Every union is dif-
ferent, because the workers impart their own values and
culture to their organization. There is a misconception
that there has to be a large employer to have a union.
This is not true. Ten workers at a restaurant can build a
union as successfully as a thousand workers at an auto
plant. Having a union means having a seat at the table,
where workers can deal with managers and owners on
an equal basis with due process so that an employer can-
not unfairly favor some workers over others or unfairly
discipline or terminate someone.

Unions also support the employer’s ability to make a
profit and grow. Some see unions as only being confron-
tational. In fact, no one has a greater stake in the suc-
cess of an enterprise than its workers. Unions believe in
joint problem-solving, open communication, and adding
value.

If you think you may want to form a union at work some

basic steps are:
1. Reach out to the Workers' Center or a union for
advice and organizing strategies.
2. Do research on the employer.
3. Talk to co-workers who might be interested, ide-
ally in one on one meetings.
4. Hold a meeting to form the organizing commit-
tee.
5. Make an informed decision whether your team
wants to work with a larger union. The Workers'
Center can connect you with different union reps if
you want to interview them.
6. The committee passes out union cards with the
goal of signing up a strong majority.
7. Hold an election conducted by the National La-
bor Relations Board or a neutral community group.
The employer can choose to voluntarily recognize
the union based on majority support on union cards.
8. Once the union is certified elect a negotiating
committee and with the involvement of every worker
draw up initial union contract proposals.
9. Before the contract goes into effect a majority of
the workforce must ratify it.
10. Community/worker victory party!

The strongest organizing committee includes workers

By Richard Bensinger
from all demographics, areas and shifts. Workers must
have ownership of the organizing process.

In every democratic society, unions are essential to pro-
vide a counterbalance to the concentrated power of
wealth. It is up to this generation of workers to decide if
they wish to reinvent unions to address the problem of
economic insecurity and growing inequality.

If you want to do so, we are here to help!

Richard Bensinger is the former National Organizing Di-
rector for the AFL-CIO and Founder of the AFLs Organiz-
ing Institute. He is a Chief Negotiator with the Rochester
Regional Joint Board, Workers United, for Tompkins
County contracts at Gimme! Coffee and Ithaca Health
Alliance.

Tompkins County Leadexrs in Support for
the Living Wage Campaign

Tompkins County Legislator, Leslyn McBean-Clairborne, has
represented Tompkins County's 1st District since 2001.

Want safety training?
Call TCWC: 607-269-0409 or
email carlos@tcworkerscenter.or

(('(-



Advocacy Center

Alcohol & Drug Council of
Tompkins County

Alternatives Federal Credit Union
Autumn Leaves Used Books

Ancient Wisdom Productions
Auvital’s Apiaries

Blue Spruce Painting and Decorating
Boyce Thompson Institute
Brightworks Computer Consulting
Buffalo Street Books

Cancer Resource Center of Finger Lakes
Catholic Charities of Tompkins/Tioga
Center for Transformative Action
Child Development Council
Cinemapolis

City of Ithaca

Colonial Veterinary Hospital

Community Dispute Resolution Center

Community Foundation of Tompkins County

Community Nursery School
Community Science Institute
Cornell Child Care Center
Court St. Chiropractic of Ithaca
Downtown Ithaca Alliance
Family and Children’s Service of Tthaca
Feirman Builders, Inc.
Finger Lakes Naturals
Finger Lakes ReUse
First Baptist Church of Ithaca
First Congregational Church of

Ithaca, United Church of Christ
First Unitarian Society of Ithaca
Friendship Donations Network, Inc.
The History Center of Tompkins County
Holmberg Galbraith, LLP

Home Green Home

Hospicare and Palliative Care

Human Services Coalition of
Tompkins County

International Brotherhood of Electrical
Workers Local #241

International Food Network, Inc.

Ironwood Builders of Ithaca

Ithaca Carshare

Ithaca Cayuga Optical Service

Ithaca Health Alliance

Ithaca Neighborhood Housing Services

Ithaca Oral Surgery and Implants

Ithaca Urban Renewal Agency

IthacaMed

Ithaca Teachers Association

Jewel Box

Jillian’s Drawers

Julia e Dean Inc/The Clay School

Loaves and Fishes

McBooks Press

Miller Mayer Law Firm

Multicultural Resource Center

New Roots Charter School

I\_Iortheast Pediatrics and Adolescent Medi-

cine

Nutritional Wellness Center

OAR —Opportunities, Alternatives and
Resources

One World Market

Ongweoweh Corporation

Park Foundation

Planned Parenthood of the Southern
Finger Lakes

Q2 Solutions

Red Feet Wine Market and Spirit Provisions
Renovus Energy, Inc.

Schlather, Stumbar, Parks and Salk
Sciencenter Discovery Museum

Segal and Sorensen

Businesses with over 29068 workexrs!

Shade Tree Auto, Inc.

Shaw & Murphy Law Firm
Silk Oak/Ithacamade
Singlebrook Technology, Inc.
Snug Planet LL.C

Sparks Electric

St. Catherine of Sienna Church
St. John’s Episcopal Church
St. Luke Lutheran Church

St. Paul’s United Methodist Church and
Nursery School

Stone Quarry House

Strawbridge and Jahn Builders
Sunbeam Candles

Sunny Brook Builders

Sunny Days of Ithaca

Sustainable Tompkins

Sweet Land Farm CSA

Taitem Engineering

Temple Beth El

The Frame Shop

The Strebel Planning Group

Tiny Timber LLC

Tompkins County

Tompkins County Public Library
Tompkins County Recycling, LLC
Town of Caroline

Town of Danby

Town of Enfield

Town of Ithaca

TRC Energy Services (Ithaca)
Trumansburg Community Nursery School
United Auto Workers Local 2300
Upscale Remodeling Corporation
Village of Cayuga Heights
Viridius Property

The Watershed

Weaver Wind Energy

Youth Farm Project
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i | want to Get Involved in the Fight for
1 Workers Rights!
1

1
'S Individual Annual Membership
Due= One Hour’s Wage or $10.40

1
1
1
1
! During the next year, I'LL BE THERE at
! least five times for someone else’s
:fight, as well as my own. Contact me
:for Rapid Response Alerts.

: Signature

1

1

Name (Please Print):
! Home Address

! City/State/ZIP
:Phone

! Email

! Mail to: TC Workers Center
1115 The Commons/ E MLK St. Ithaca,
'NY 14850

:You’ll receive a laminated card in the mail.
: Great to have you with us!

TC Workers' Center
115 The Commons

>, Ithaca, NY 14880
TCWorkersCenter.org

Is a member of the
Tompkins County Workers’ Center

During the year, I'LL BE THERE at least
five times for someone else’s struggle
as well as my own. If enough of us are
there, we’ll start winning.

I'LL BE THERE...
...standing up for our rights as working
people to a decent standard of living

...organizing working families to take
strong action to secure better econom-
ic future for all of us

...fighting for secure family-wage jobs
in the face of corporate attacks on
working people and communities

...supporting the right of all workers to
organize and bargain collectively in the
workplace

Return Service Requested

Are You a Member of the Tompkins County Workers' Center?




