Understanding Sexual Orientation and Gender Identity Discrimination

Our society is still learning how to talk about sexual orientation and gender identity, and we cannot end discrimination if we don't understand the concepts and terms. The Tompkins County Workers' Center recommends that all businesses have non-discrimination and anti-harassment policies that provide definitions for the benefit of managers and other employees alike, and to have zero tolerance for workplace discrimination.
The following are sample definitions excerpted from the Tompkins County Office of Human Rights policy toolkit for Law Enforcement & Corrections Agencies prepared after TCWC sought their guidance related to police force discrimination.
• Sex is biological and assigned at birth based on a person’s sex organs; i.e., female or male. 

• Gender Identity means how an individual feels inside, whether feminine or masculine, regardless of the person’s biological sex assigned at birth; i.e., feminine or masculine. 

• Gender Expression is how society views another’s gender identity based on cues like clothing, haircut, voice, behaviors, or name. 

• Gender nonconforming means a person whose appearance or manner does not conform to traditional societal gender expectations or with the person’s sex assigned at birth. 

• Transgender is a person who identifies and expresses their gender differently from what is traditionally expected based on the sex they were assigned at birth. 

• Sexual Orientation means the internal experience that determines one’s physical, emotional or other attraction to men, women, both (bisexual) or neither (asexual). Everyone has a sexual orientation. 

• Gay refers to a sexual orientation toward people of the same gender; can be used as an umbrella term for men and women. 

• Lesbian refers to a woman whose primary sexual orientation is toward people of the same gender. 

• Bisexual refers to a person whose primary sexual orientation is toward people regardless of gender. 

• Intersex refers to persons who naturally develop primary and secondary sex characteristics that do not fit society’s definitions of simply female or male. 
Businesses interested in help developing nondiscrimination standards can contact the TCWC Workers' Rights Hotline at 607-269-0409, tcwrh@tcworkerscenter.org.

