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The Workers' Edge

Voice of the Tompkins County Workers’ Center

The Three Pillars of Sustainability:
and Environmental

Economic, Social,

The Tompkins County Workers' Center (TCWC)
has been asked by some of our local supporters
how it fosters sustainability and how it can play a
larger role. Too often sustainability is limited to the
natural environment. But sustainability involves
more than that. The concept of the Three Pillars of
Sustainability defines sustainability as taking into
account three broad areas: 1) the economic; 2)
the social; and 3) the environmental.

The TCWC mission seeks to enable economic and
social sustainability. Workplaces where the em-
ployees are unfairly compensated or mistreated
undermines both economic and social sustainabil-
ity. Workers' Center staff and volunteers experi-
ence this daily in the calls that come in to the
Worker's Rights Hotline. Callers describe

work situations that tear at the fabric of their indi-
vidual lives and the collective life in our communi-

ty.

factured violated the standard
of environmental sustainabil-
ity. A truly sustainable econo-
my would foster the health

of workers and their communi-
ties though fair wages and safe
working conditions, and it
would foster the health of the
natural environment through
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The false choice of "saving the
environment" at the expense of]
people's livelihoods often put
workers and communities at
odds with the environmental
movement. However, sustainability, when right-
ly understood, can decouple the needs of the
environment from the fear of job loss, even
among vulnerable workers. The issue is
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By championing a living
wage and certifying employ-
ers who pay a living wage,
the TCWC has contributed
to economic and social sus-
tainability locally. Low-wage
workers, contingent workers,

; conditions”
more-than-one job workers

truly sustaina-

A would foster the

health of workers and their
communities though fair
wages and safe working

ble economy

no longer jobs or the environ-

ment. Rather, it is imagining and creating
new ways for people to live and to work
that are built on the Three Pillars of Sus-
tainability: the economic, the social, and
the environmental.

Some questions the TCWC is engaged in

often live day-to-
day. Because they do not have the security
a living wage job provides, they are likely to pay
little attention to "environmentalism" or develop
concern about the environment as a long-term is-
sue. Henry Ford's decision to pay his workers
enough to buy the car they made enabled decades
of economic and social sustainability, though

the product being manu-

can help advance the conversation
on sustainability and broaden it to include low-
wage and other vulnerable workers in making it
a reality.

* How can we work with labor unions to create
green jobs that work towards greater sustaina-
bility: environmental, social, and economic?

®* How can we involve those who have histori-
cally been at odds with, or alienated from,
the environmental movement to look anew

Cont. page 4



Annual Giving Thank you to all those who have supported us in 2014!

Anonymous
Debbie Allen
Kristy Akdemir
Bob and Sandra Anderson
Maja Anderson and Jon Frankel
Mary Ascenzi and Phil Shapiro
Don Barber and Rita Rosenberg
Mackenzie Baris
Judith Barker
Barbara Barry
Randi Beckmann and

John Hoffman
Carolyn and Robert Belle
Richard Bensinger
Susan Blumenthal
James Boodley
Ross Brann and Eileen Yagoda

Jamie Breedlove and Diana
Crouch

Kate Bronfenbrenner

Marjory Brooks

Jeci Brown and Josh Ganger
Wayles Browne

Will Burbank and Eloise Stewart
Judy Burrill and Rick Bonney
Judith Burns

Josephine Cardamone

Ann Cedarholm

Carol Cedarholm and Carl Feuer

Beth Cohen and George Dill-
mann

Suzanna Cohen
Jeff Collins and Gisela Konrad
Alex Colvin
Dianne K. Conneman
Angela Cornell and Ken Roberts
Cynthia Brock and Ray Craib
Mark Croft
Jonathan Culler
Constance H. Currier
Rebecca Cutter
Helen Daniel
Marion DaGrossa and

Nancy Gabriel
Leslie Danks Burke
Tony Del Plato
Ken and Reggie Deschere
Barbara DeWall
Molly Diesing and Caroline Sly
Robert and Esther Doherty
James Douglas
Pat Dutt
Clifford and Lisa Earle
John Efroymson and

Carole Dennis
Herb Engman

Matthew Evangelista
Martha Ferger
George Ferrari

Dan and Linda Finlay
Kris and Mike Finley
Dick Flaville

Tessa Sage Flores

Richard W. Franke and Barbara
Chasin, EcoVillage

Karen and John Friedeborn
Bill and Barbara Fry
Alan G.
Tony Gaenslen and Ann Wexler
Glenn and Sandy Galbreath
Cynthia Getchonis
Carla Golden
Clare Grady
Davydd J. Greenwood
Tom Gudeman
Holly Gump and Robert Sparks
Aron Gutman
Sandy Gutman and Linda Myers
Bill and Kathy Halton
Grace Hammond
Ken Harris
Lane Harris & Don Lifton
Ellen and Rick Harrison
Marty and Susie Hatch
Karen Hays
Fran Helmstadter
Norma Helsper and

Marshall Thraikill
David Henderson
Julia and Richard Hepburn
Joy Hines
Tom Hirschl
S. Hoffman
Don Holcomb
Nancy and Conrad Istock
Lynne Jackier and John Simon
Patti Jacobson,

Court Street Chiropractic
Karen Jamarusty
Mary Beth James
Judy Jensvold and Harry Shaw
Scarlet Jimenez
Christine Johnson
Marnie Johnson
Deborah Jones
Cary Joseph
Ruth Kahn
Susan Kaplan
Brian Karafin and Susan Kyser

Kathy Yoselson Fierce Determi-
nation Fund of the Communi-
ty Foundation

Carolyn Kenyon and
Robert Dattola

Caroline Kerr and Dick Warner

Carol Kimball

Michelle and Bruce Kornreich

Beena Kulkowitz

Sigrid Kulkowitz

Sarosh Kuruvilla

Darcey Laine

Shane Lancer

Mike Lane

Joe Lawrence

Gil and llma Levine

Don Lifton and Lane Harris

Rhoda Linton

June Locke

Joan Lockwood and Chuck
Wynns

Joan and Ray Loehr

Mary Loehr

Barbara Logan

Theodore and Angele Lowi

Alison Lurie

Marty and Barbara Luster

Manndible Café/Fork and Gavel
Café

Joe Maratea

Gary Marsden

Ann and Peter Martin

Joe Martin

Liz McCheyne

Ken McClane

James McConkey

Philip McMichael and
Karen Schachere

Adrienne McNair

Deb Meeker

David Meyers

Pete Meyers

Jonathan Miller

Debbie and David Minnick

Donald Mintz

Sue Mittler in memory of
Jan Wohryzek

Lorraine Moran

Jim and Susan Murphy

Leo Muzzy

Gay Nicholson

John Oakley and
Margaret Hammond

Carol J. Painter, Ph.D

Charles Pearman and
Carol Skinner

Taylor Peck Fund of the Com-
munity Foundation

Stephen Penningroth

Henry Peterson, White Hawk
EcoVillage

Aaron and Sarah Pines
Jane Mt. Pleasant and
Darol Chamberlain
Anne Posel
Annalisa L. Raymer
Dave Ritchie
Baschki Robertson
Susan Robinson
Faith Rogow
Ellen Rosten
Laurie Rubin
Kathy and Bill Russell
Sid and Lory Saltzman
Cathy Savage and Bill Ninnes
Stephanie and Dennis Scheck

Martin Schiffenbauer in honor of
Carl Feuer

Susan Soboroff

Tom Seiling and Risa Sokolsky
Shade Tree Auto

Phil and Mary Shapiro

Shaw & Murphy

Janet Shortall and Bryan Bates
Lhamo Shouse

Gale Smith

Fran Spadafora Manzella
Chris Sperry and Karin Suskin
Amy Stoll and Scott Billings
Joanna and Nick Sturgeon
Emily Sorel

Joan A. Swenson, in honor of all
union supporters

Susie A. Switzer

Jean Taylor

Roselyn and Saul Teukolsky
Garry and Connie Thomas
Mary Tomlan

David and Paula Turkon
Lowell and Kate Turner
Cathy Valentino

Jaroslav and Wilda Vanek
Eleanor Vollweiler

J. Dix Wayman

Sally Wessels and Bob Love
Pete Wetherbee

Joseph Wetmore

Dana Wilson

William Wittlin

Wally Woods

Steve and Amy Yale-Loehr
Ken and Jen Zeserson

Kathy Zoner and Kathleen Pa-
setty

Joel and Cathy Zumoff



Sub-Minimum Wages for 'Tipped Workers' Needs to End!

t the beginning of 2014

there was an increase in

the minimum wage in
New York State. It rose from
$7.25 to $8.00 an hour. [The
NYS Minimum Wage will be go-
ing up to $8.75/hour on
12/31/14.] Although the gains
were small obviously this is
something all workers can
cheer. While those who work in
retail and other low wage jobs
saw their pay increase, tipped
workers did not. In a town like
Ithaca where so many are em-
ployed in the service industry
the low minimum wage for
tipped workers has a broad im-
pact. For food service workers it
is $5.00, for service employees,
such as delivery drivers, it is
$5.65 and for employees of re-
sort hotels it is $4.90 if they also
average at least $4.50 in tips.

Louise Brown of Citizens Action in Syracuse; flanked by
Tim Hembrooke, Ithaca bartender, on the left; Eric Byrd,
Ithaca pizza delivery driver; and Howie Hawkins, at
Wage Board Hearing on October 3rd which is studying

After failing to implement the
2013 recommendation of the
State Legislature, Gov. Cuomo
finally convened a Wage Board
this year to look at the problem.

They visited several cities and
on October 3rd they came to
Syracuse. Workers from Tomp-
kins County and representatives
from the Worker's Center partici-
pated in the event, including my-
self as a delivery driver for a lo-
cal pizzeria.

This issue is close to my heart
because | am a tipped worker
and | make less than $8.00 an
hour. One of the biggest prob-
lems with relying on tips is that
the figure varies greatly from
shift to shift. The amount | make
in tips can be anywhere from a
few dollars (literally) to more like
$50-75. Clearly the most lucra-
tive shifts are sought after so
most of the time what | make is
at the lower end.

The jobs effect-
ed by this are
often thought of
as temporary
but that is not
the case for
everyone and
even if it were
everybody who
works one of
these jobs does
it because they
need the mon-
ey. Nobody
would put up
with the many

unpleasant aspects of a job like
this that sends them home tired
and underpaid unless they are
trying to make ends meet.

By Erin Leidy

Inorderto fa:, o Fas 2
change the Hr’

outlook for % |

me and for g«

all the peo-
ple who will
be doing
these jobs
well in to
the future it
is vital that New York State
make moves to support

tipped workers and truly

create wealth that will rip-

ple out through the local
communities in to every

corner of the state. Other

states and cities that have
raised the minimum wage have
seen this far reaching effect and
contrary to what opponents of
raising the minimum wage to a
living wage claim, the benefits
have been clear. This isn't even
experimental at this stage. It's
just plainly good economic
sense to put money in to the
hands of the people who are
working hard and will be spend-
ing it all over their communities
to get the goods and services
they need. There are few other
single legislative acts that would
positively affect so many citi-
zens and by extension the econ-
omy of the entire state.
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A Plea from Adjunct Professors at TC3 for Their
Union to Be 'Voluntrily Recognized'

by Sherry Tacktill

Editor's Note: Although adjuncts teach the maijority of the courses at Tompkins Cortland
Community College (TC3), for years they have been the only group of college employees
without a union and therefore the only employees without any voice over their wages, ben-
efits, or working conditions. That's changing. Since September, TC3 adjuncts have been
organizing a union -- the TC3 Adjunct Association (TC3AA), an affiliate of NY State United
Teachers. Last month, TC3 Administration was informed that a majority of adjuncts had
signed "authorization forms" expressing their desire for union representation. According to
state labor laws, the College has until November 21st to "voluntarily recognize" the union,
however there is strong concern among union activists that the College plans to try and de-
rail the adjunct union by engaging in a protracted legal battle at the Public Employment Re-
lations Board (PERB).

They have good reason for concern. Last spring, Cayuga Community College (near Syra-
cuse) refused to voluntarily recognize their adjuncts' union, instead insisting that adjuncts
needed to be absorbed by the existing union for fulltime faculty, a scenario which neither
fulltime nor adjunct faculty want. The PERB hearing on that matter is set to finish in mid De-
cember and the judge's ruling isn't expected until late spring -- more than a year after Cayu-
ga adjuncts first formed their union. Worse, regardless of how the judge rules, appeals and
more delays are expected and it could be years until contract negotiations begin. In an ef-
fort to avoid a similar legal morass, adjuncts at TC3 are pressuring the College to take the
high moral ground and not waste taxpayer monies on legal delays. What follows is one
TC3AA Organizing Committee member's appeal to the Board of Trustees.

What follows (opposite) is an open letter to the board of trustees asking for that recognition.

The Three Pillars of Sustainability, cont.

at sustainability? We invite our readers to consider one or more
of these questions and share their thoughts on
* How do we reach working class communities concrete ways to effect change that encom-
in order to change widespread perceptions passes the three pillars of sustainability. We
about the affordability and accessibility of are taking the challenge seriously.
green choices and lifestyles?
Put your thoughts into words and send them to
*How can we more deeply collaborate with and us either via email at
support those who are already doing this im- TCWRH@tcworkerscenter.org or postal mail
portant work? at: 115 E. MLK Street, 14850. We will reprint
some of the responses we receive in a future
issue of The Worker's Edge.




Members of the Board of Trustees,

My name is Sherry Tacktill and | have been
your employee for 8 years. During these eight
years | have taught 47 classes over 22 semes-
ters. | am here this evening to request that you
respect the wishes of the majority of your part-
time teaching staff for voluntary recognition of
our union.

And yet, despite the fact that your part-time
teachers make up 70% of your faculty and
teach 56% of your college's classes... when
we are on campus.

*There may not be a place for us to sit and
work

*There may not be a computer for us to use.

You may be wondering
why your part-time staff
feels the need to seek
union representation. |
will be happy to shed

and respected. “

” e are your back-
w bone; we deserve
to be recognized

- Sherry Tacktill

*There may not be a private place for
us to have a confidential conversation
with a student.

We are hired as contingent teachers,

some light on this for
you.

Your part-time faculty, much like your full-time
faculty is comprised of competent teachers,
dedicated mentors and sometimes surrogate
parents to our TC3 students. We instruct clas-
ses, counsel students on a number of academ-
ic and personal issues, tutor students outside
of class when they are in need of extra help,
write letters of recommendation for college ad-
mission and employment applications, make
referrals to mental health professionals when
they are struggling and even drive them to and
sit in hospitals when they are sick.

We are seen by our students as their teach-
ers... not their part-time, contingent, or adjunct
teachers, but their teachers. They trust that we
are committed to their education and their fu-
tures. They trust that we know our subjects and
are capable of providing meaningful and rigor-
ous courses that will serve as keys to careers
or the foundation for future study.

but contingent on what? On need? Ob-
viously there is a need for more than 10 full-
time English instructors. We know this because
since | have been here, the college has con-
sistently employed between 30 and 50 part-
time English instructors each semester. We all
know that it takes years to have good teaching
skills that result in a more stable educational
environment, and yet due to the limit on the
number of credits we are allowed to teach, the
inconsistency in the number of classes we can
depend on each semester, the salaries that we
receive, and the fact that we no longer receive
health benefits, we have seen instructors come
and go when jobs with better futures present
themselves. This is not good for TC3 students
and not good for TC3'’s reputation.

We are your backbone; we deserve to be rec-
ognized and respected. We ask for voluntary
recognition of our union so that we may bar-
gain, in good faith, for what will only improve
TC3.

Thank you.

Tompkins Cortland Community College (TC3) Adjuncts As-
sociation Organizing Committee Members (L-R), Sherry
Tacktill, Gregg Weatherby, Nancy Crane, and Cynthia Cole-
man plus Theresa Alt from the Tompkins County Workers'
Center, gather outside the Old Courthouse after they ad-
dressed Tompkins County Legislators on October 22nd
about the plight of adjunct professors at TC3.
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Support our 88

Certified Living Wage Businesses

and their over 2900 workexrs!

Since our last newsletter in August of 2014, we are pleased to welcome the following three newly-
Certified Living Wage Employers: Court St. Chiropractic of Ithaca; St. Paul's United Methodist
Church and Nursery School; and Sunny Days of Ithaca!

Advocacy Center

Alcohol & Drug Council of Tompkins
County, Inc.

Alternatives Federal Credit Union

Ancient Wisdom Productions (Web
Designer)

ASI Renovations

Autumn Leaves Used Books
Avalon Homes

Black Box Computer Consulting

Blue Spruce Painting and
Decorating

Boyce Thompson Institute

Brightworks Computer Consulting

Buffalo Street Books

Catholic Charities of Tompkins/
Tioga

CFCU Community Credit Union

Child Development Council

City of Ithaca

Colonial Veterinary Hospital

Community Dispute Resolution
Center

Community Foundation of Tompkins
County

Community Nursery School
Community Science Institute
Contemporary Trends, Inc.
Cornell Child Care Center
Court St. Chiropractic of Ithaca
Crown Construction, Inc.
Downtown Ithaca Alliance

Family and Children’s Service of
Ithaca

Finger Lakes Naturals
Finger Lakes ReUse
First Baptist Church of Ithaca
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First Congregational Church of

Ithaca, United Church of
Christ

First Presbyterian Church of Ithaca

First Unitarian Society of Ithaca

Foodnet Meals on Wheels

Friendship Donations Network, Inc.

Home Green Home

Hospicare and Palliative Care

Human Services Coalition of

Tompkins County

International Food Network, Inc.

Ithaca Carshare

Ithaca Cayuga Optical Service

Ithaca Health Alliance

Ithaca Neighborhood Housing
Services

Ithaca Oral Surgery and Implants

Ithaca Urban Renewal Agency

IthacaMed

Ithaca Teachers Association

Jewel Box

Jillian’s Drawers

Julia E. Dean Pottery

Loaves and Fishes

Mama Goose/Mimi’s Attic

Miller Mayer Law Firm

New Roots Charter School

Northeast Pediatrics and
Adolescent Medicine

Nutritional Wellness Center

OAR - Opportunities, Alternatives
and Resources

One World Market
Ongweoweh Corporation
(Pallet Mgmt)

PPM Homes, LLC
Quintiles Biosciences Inc. LLC
Red Feet Wine Market
and Spirit Provisions
Renovus Energy, Inc.
Segal and Sorensen
Shade Tree Auto, Inc.
Shaw & Murphy Law Firm
Silk Oak/Ithacamade
Singlebrook Technology, Inc.
Snug Planet LLC (Home
Performance Contractor)
Sparks Electric
Sprague & Janowsky (Accountancy)
St. Catherine of Siena Church
St. Luke Lutheran Church

St. Paul’s United Methodist Church
and Nursery School

Stone Quarry House

(Bed and Breakfast)
Sunbeam Candles
Sunny Brook Builders
Sunny Days of Ithaca
Sustainable Tompkins
Taitem Engineering
Temple Beth El
The Frame Shop
The Strebel Planning Group
Tompkins County
Town of Danby
Town of Ithaca
TRC Energy Services (lthaca)
United Auto Workers Local 2300
Upscale Remodeling Corporation


http://theadvocacycenter.org/
http://www.alcoholdrugcouncil.org/
http://www.alcoholdrugcouncil.org/
http://www.alternatives.org/
http://www.ancientwisdompro.com/
http://www.ancientwisdompro.com/
http://www.asirenovations.com/
http://mediastudy.com/al/
http://www.blackboxcc.com/
http://bluesprucepainting.com/
http://bluesprucepainting.com/
http://bti.cornell.edu/
http://www.buffalostreetbooks.com/
http://www.catholiccharitiestt.org/
http://www.catholiccharitiestt.org/
http://www.mycfcu.com/
http://www.colonialvet.com/
http://www.cdrc.org/
http://www.cdrc.org/
http://www.communityfoundationoftc.org/
http://www.communityfoundationoftc.org/
http://www.communityscience.org/
http://contemporarytrends.com/
http://centers.brighthorizons.com/cornell/
http://www.crownconstructioninc.com/
http://www.downtownithaca.com/
http://www.fcsith.org/
http://www.fcsith.org/
http://www.fingerlakesreuse.org/
http://www.firstbaptistithaca.org/
http://www.fccithaca.org/
http://www.fccithaca.org/
http://www.fccithaca.org/
http://www.firstpresithaca.org/
http://unitarian.ithaca.ny.us/
http://friendshipdonations.org/
http://www.homegreenhome.com/
http://www.hospicare.org/
http://www.hsctc.org/hsc_page.cfm?pageID=103
http://www.hsctc.org/hsc_page.cfm?pageID=103
http://www.intlfoodnetwork.com/
http://www.ithacacarshare.org/
http://www.downtownithaca.com/businesses/view/ithaca-cayuga-optical-service.html
http://www.ithacahealth.org
http://www.ithacanhs.org/
http://www.ithacanhs.org/
http://www.ci.ithaca.ny.us/departments/iura/
http://www.ithacamed.com/
http://www.ithacateachers.org/
http://www.mickyroof.com/
http://www.jilliansdrawers.com/ithacany
http://www.juliaedean.com/
http://www.loaves.org/
http://www.mamagooseithaca.com/
http://newrootsschool.org/
http://www.northeastpeds.com/
http://www.northeastpeds.com/
http://nutritionalwellnesscenter.com/
http://www.oartompkins.com/
http://www.oartompkins.com/
http://www.ongweoweh.com/
http://www.ongweoweh.com/
http://www.ppmhomes.com/
http://www.redfeetwine.com/
http://www.redfeetwine.com/
http://www.renovusenergy.com/
http://segalsorensen.com/
https://sites.google.com/site/shadetreeithaca/
http://www.shawlawfirm.com/
http://www.silkoak.com/
http://singlebrook.com/
http://www.snugplanet.com
http://www.snugplanet.com
http://ithaca.citysearch.com/profile/7811873/ithaca_ny/sparks_electric_co_incorporated.html
http://www.sprjan.com/
http://stcathofsiena.org/
http://www.stlukeithaca.org/
http://www.stonequarryhouse.com/home.html
http://www.stonequarryhouse.com/home.html
http://www.sunbeamcandles.com/
http://sunnybrookbuilders.com/
http://sustainabletompkins.org/
http://www.taitem.com/
http://www.tbeithaca.org/
http://www.theframeshopithaca.com/
http://www.strebelcpa.com
http://www.tompkins-co.org/
http://www.town.ithaca.ny.us/
http://www.trcsolutions.com/AboutUs/Locations/Pages/NewYork.aspx
http://uaw2300.clarityconnect.com/
http://www.upscaleremodeling.com/

Get Certified!

What is a living wage in Tompkins County?
Currently, as of May 3, 2013, in Tompkins County the living wage is $12.62/hr (with health insurance.
Without is $13.94). This number will be updated in May of 2015 by Alternatives Federal Credit Union
(to see details, go to http://alternatives.org/livable.html)

Are you a Certified Living Wage Employer?
By providing every employee a living wage, you show your integrity and leadership in the community.
You create a positive image in the minds of current and potential customers. You strengthen relation-
ships between staff members and management, and you raise employee morale and productivity
and encourage employee loyalty.

Check out the opposite page for a current list of Living Wage Employers.

Has your job made you sick?
Occupational Health Clinical Center Can Help!

« Are your symptoms work-related?

« Have you been exposed to substances on
the job that might make a person sick?

« Have you recently left a job (through re-
tirement, lay-off, termination, etc.) that
caused your symptoms?

Call to find out how we can help you....
Occupational Clinical Health Centers are
staffed by a team of health professionals ac-
tively working to support worker health and
safety in 26 counties in New York. Occupa-
tional llinesses and diseases are highly pre-
ventable, and we can help.

As a medical practice, we focus on Medical
Services including medical and occupation-
al history; physical exam and diagnostic
testing, referral and social work services.

Prevention of Occupational lliness and Dis-
ease, including screening and monitoring;
education and workplace safety assess-
ment; data collection; public policy advoca-
cy; worker/patient empowerment, including
risk mapping, workers’ rights to health and
safety at the workplace; navigating the
Workers’ Compensation system, support
groups and popular education related to the
impact of worker health on public health.

Convenient locations in Binghamton, Syracuse and Canton

Call OHCC at 315-432-8899 or toll-free at 1-800-432-9590
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Be our star this year.? @ 2 T W W
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. ~ B
: Our New Year's Resolution: 7. T W .**

*Stand up for our rights as working people to a decent
standard of living

*Org’a'nize working families to take strong action to se-
cure better economic future for all of us

*Fight for secure family-wage jobs in the face of cor-
porate attacks on working people and communities

A *Support the right of all workers to organize and bar-
gain collectively in the workplace

‘_\-;‘

+We need your support.» *
* .« ¥

., AN e - 5

TC Workers' Center
115 The Commons
Ithaca, NY 148580

TCWorkersCenter.org

Return Service Requested
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